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The SWITCH Transition Manual

Alison Duffy — a.duffy@abertay.ac.uk and Chris Jefferies — c.jefferies@abertay.ac.uk

e Provides a coherent methodology to enable a city to change its water system from today’s state

into a better condition in the future.

* The manual guides all stakeholder groups at three different levels, strategic in which visions are
set, tactical, enabling a wide variety of options to be evaluated by the stakeholders using the

vehicle of the Learning Alliance, and operational when the implementation tools are used.

* The manual is new in the SWITCH project but has been based on the accumulated knowledge

gained in a range of city meetings and conferences.

* Transitioning is a new and developing approach. This is the first time that all of the elements

of change from visioning to implementation have been set down in one manual.

*  The manual calls on a wide range of case studies from both with and outside SWITCH and
uses four SWITCH cities for its backbone.

Fully integrated with all of the CWIS products.
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Visioning

Strategic Niche
Management

Transitioning
Toolkits

The Transition Management Framework

Integration of SWITCH Technical Tools

The Transition Management Cycle

Transition Management Clusters

SWITCH Demonstration Projects

City Water Information System
City Water Economics

City Water Balance

SWITCH Manuals, Guidelines and

decision making tools

The Learning
Alliance
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Management Cycle
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Section 4

Serateyic Niche Management

Demonstration Profects

Transitioning Toolkits
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Transitioning Stovies
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Transitioning Toolkits

Fact Sheets
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